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 Report To: Education & Lifelong Learning 

   Committee 
   

Date:   12 May 2009  

 Report By:            Corporate Director, Education & 
 Social Care 

Report No:   EDUC/40/09/CR  

   
 Contact Officer:   Chris Robertson Contact No:   (01475) 712850  
   
 Subject:        A leadership strategy for Education Services  
   
   

1.0 PURPOSE  
   

1.1 The purpose of this report is to bring a strategy for school leadership before the 
Committee. 

 

   
   

2.0 SUMMARY  
   

2.1 The Scottish Government has indicated that school leadership is a priority.  
   

2.2 A number of strategies are already in place to develop leadership in schools.  
   

2.3 An over-arching strategy is now required to ensure that leadership development is 
systematic and effective. 

 

   
   

3.0 RECOMMENDATION  
   

3.1 The Committee is asked to approve that the strategy is adopted as policy.  
   
    
   
    
   
   
    
   
 Ian Fraser 

Corporate Director, Education & Social Care 
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4.0 BACKGROUND  

   
4.1 Her Majesty’s Inspectors of Education (HMIe) published a report in November 2007 

entitled Leadership for learning:  the challenges of leading in a time of change.  This 
influential report emphasised that the idea of educational leadership ought not to be 
confined to preparation for promotion, and that the most effective schools developed 
leadership at all levels. 

 

   
4.2 A head teacher was brought in to education headquarters as a Leadership 

Development Officer (LDO) to work alongside the quality improvement (QI) team to 
develop leadership at all levels and to formulate policy. 

 

   
4.3 A draft strategy was commented upon by schools, senior managers in education 

services, the QI team and the teachers’ unions.  Certain amendments were put into 
place. 

 

   
     

5.0 PROPOSAL  
   

5.1 The strategy, attached as the appendix, is adopted as policy.  
   
   

6.0 FINANCIAL IMPLICATIONS  
   

6.1 The continuous professional development (CPD) described in the strategy document 
will be achieved within existing resources. 

 

   
   

7.0 PERSONNEL IMPLICATIONS  
   

7.1 The high quality CPD already provided by the authority will continue.  
   
   

8.0  EQUALITIES  
   

8.1 The strategy provides further opportunities for teachers.  
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   
   

 



LEADERSHIP STRATEGY, APPENDIX I 
 
 
 

APPLICATIONS FOR PROMOTED POSTS 
October 2005 – June 2008 

Posts shown only where complete data available1 
 
 
 

 
 
 Primary

DHT 
Primary
HT 

Secondary
PT 

Secondary 
DHT 

Secondary
HT 

Posts advertised 8 7 28 8 3 
Average number of applications 3.75 2 4.2 7.4 5 
Proportion short-listed for 
interview 

0.9 1.0 0.7 0.4 0.5 
 
 
 
 
 
 
We can draw some conclusions from the data: 

• Very few people are applying for posts.  Even the largest average application (for 
secondary DHT) is still not a high figure if it is compared with the number of 
applications commonly received for the same level of post ten or so years ago. 

• Of those who do apply, it appears that the quality of applicants is acceptable at 
primary level, since nearly all who applied were regarded as worthy of interview. 

• At secondary PT and DHT level, the quality of applicants does not appear to be so 
high.  Indeed, in the case of the PT posts, 25% had to be re-advertised, as no 
applicant was initially judged to have met the selection criteria.  Also at this level, 
although the average selected for interview was 73%, this average is arrived at from 
a huge range (0% - 100%). 

 
                                                 
1 Complete data not available for any level of post except secondary HT. 
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LEADERSHIP STRATEGY, APPENDIX II 
 

INDUCTION 
 

POST  ACTIVITY/TOPIC TYPE  RESPONSIBILITY 
FOR ORGANISING 

RESPONSIBILITY 
FOR DELIVERING 

 
 Council policies/procedures and quality 

calendar 
 School based  Pastoral head of service  Pastoral head of 

service/QIO/mentor 
 
 Recruitment and selection  External course  CPD QIO  Education 

Services/Corporate HR 
Services 

 
 Discipline and grievance procedures  External course  CPD QIO  Education 

Services/Corporate HR 
Services 

 
 Absence management  External course  CPD QIO  Education 

Services/Corporate HR 
Services 

 
 The law  External course  CPD QIO  Legal Services 
 
 Health and Safety  External course  CPD QIO 

 
 Corporate HR Services 

Head teacher 

 
 School policies/procedures  School based  HT/CPD coordinator  HT 
 
 School self-evaluation and improvement 

 
 External course  CPD QIO 

 
 Education Services 

 

Depute head 
teacher 

 Team building/negotiation skills/conflict 
management 

 External course  Identified by post-holder 
or CPD coordinator  

 As sourced 
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POST  ACTIVITY/TOPIC TYPE  RESPONSIBILITY 
FOR ORGANISING 

RESPONSIBILITY 
FOR DELIVERING 

 
 CPD specific to remit (eg pupil support, ICT, 

behaviour management) 
 External course  Identified by post-holder 

or CPD coordinator 
 As sourced 

DHT 
continued 

 
 Specific training on remit  School based  CPD coordinator  Most expert in school 
 
 Self-evaluation techniques  External course 

and/or school 
based 

 Identified by post-holder 
or CPD coordinator 

 As sourced 

 
 Basic management techniques (management 

of people/resources;  time management;  
managing meetings etc) 

 External course  Identified by post-holder 
or CPD coordinator 

 As sourced 

Principal 
teacher, 
primary 

 
 Departmental self-evaluation  External course 

and/or school 
based 

 Identified by post-holder 
or CPD coordinator 

 As sourced 

 
 Team building  External course 

and/or school 
based 

 Identified by post-holder 
or CPD coordinator 

 As sourced 

 
 Basic management techniques (management 

of people/resources;  time management;  
managing meetings etc) 

 External course  Identified by post-holder 
or CPD coordinator 

 As sourced 

Principal 
teacher, 
secondary 
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EXPERIENCED HEAD TEACHERS 

 
 
 

 
Research has demonstrated1 that the leadership of head teachers has most positive effect in their middle years of headship (years 3 - 7) and can often 
reach a plateau after 10 years in post.  Although no research has been conducted in Scotland, in England there appears to be some correlation between 
negative OFSTED reports for schools and heads who have been in post for more than 20 years.  It is still relatively rare - especially in the secondary 
sector - for holders of headships to seek professional renewal through application for a second headship.  Those who are successful in doing so report an 
increased sense of energy and motivation.  The challenge for the education authority is to provide similar professional and personal development and 
renewal for its experienced head teachers, and encourage them to become ‘consultant’2 or ‘system’3 leaders 
 
All countries seeks ways of encouraging head teachers to renew their professional impact.  Some education authorities in other countries use the skills of 
experienced heads to mentor and coach other head teachers.  Possibilities in our own system might be 

• A part-time consultative role with the education authority 
• A part-time consultative role with an external body (e.g. Her Majesty’s Inspectors of Education (HMIe), Learning and Teaching Scotland (LTS)) 
• Full or part time secondment to the education authority 
• Full or part-time secondment to a university 
• A contribution to academic courses and training 
• An exchange with an overseas head teacher 
• Sabbatical 

 

                                                 
1 Headship and Beyond, Peter Earley, University of London, 2006 
2 ibid 
3 A term used by Michael Fullan in his most recent three or four books. 
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LEADERSHIP STRATEGY, APPENDIX III 
 

LEADERSHIP DEVELOPMENT OPPORTUNITIES 
 

The personal attributes and characteristics of the leader are developed through supported 
professional and personal reflection.  Leadership development is as much about building 

confidence as it is competence, and the opportunities listed below are to be undertaken in that 
spirit.  Existing leaders have the responsibility of developing a culture of coaching and mentoring. 

to support the professional growth of colleagues. 
 
 
For future deputes 
(+ any in second box not previously undertaken) 
 
 

• the mentoring of new PTs; 
• shadowing one aspect of the remit of a DHT, for example, 

-responsibility for pupil support assistants 
-supported study  
-health promotion 
-active schools 
-health and safety 
-pupil induction programmes/booklets 

• shadowing PTs pastoral care/curriculum (whichever the PT is not); 
• working with the school timetabler; 
• looking at whole school budget issues; 
• involvement in staffing issues; 
• coaching; 
• involvement in appointments. 
 

 
 
 
For future principal teachers 
 
 

• giving presentations to parents and staff; 
• leading working groups and committees/ developing school, local authority and 

national policies/ leading a project across the school; 
• attendance at national conferences; 
• working with colleagues in other schools; 
• professional reading and research; 
• mentoring/supporting colleagues; 
• included as part of inter-agency teams; 
• working with parents/carers; 
• working with probationers/students; 
• leading and developing a pupil council; 
• attending case conferences with a range of professional agencies; 
• sitting in on parental interviews; 
• delivering CPD;  
• carrying out action research; 
• secondments; 
• teacher placements in business or industry. 
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LEADERSHIP STRATEGY, APPENDIX IV 
 
 

Port Glasgow High School’s Leadership Academy. 
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Is the Leadership Academy for me? 
Involvement in the Leadership Academy is open to any member 
of staff. If you are involved in leading and supporting the learn-
ing of pupils the programme will enable you to reflect on what 
you do and challenge your thinking about your role as a leader of 
learning. 
 

How do I join the Leadership Academy? 
If you want to be part of this exciting new professional learning 
experience all you need to do is speak to Fiona Craig (DHT) and 
put the dates in your diary.  
 
All sessions will start at 3.45 pm and will be completed by 5.00 
pm 

Port Glasgow High School 
2008 - 09 



Why a Leadership Academy? 
As a ‘Learning Community’ we aim to ensure high quality learning 
experiences and promote positive attitudes to lifelong learning. 
We are committed to developing the learning capacity of all 
members of the school community; pupils, staff and parents. A 
key part of this commitment is to the professional learning of 
staff so that they are well equipped to lead the learning of 
their students. 
 

What is Leadership Academy 2? 
Leadership Academy 2 is a programme to help develop the 
knowledge and skills of the staff to lead effective learning. The 
first Academy was primarily aimed at new and aspiring Principal 
Teachers, but Leadership Academy 2 is for everyone who wants 
to develop their understanding of how to improve the learning 
that goes on in their classroom 
The programme consists of six formal, after school sessions, 
supported by a range of paper and electronic resources. How-
ever, as with all collaborative learning it is hoped that the most 
powerful part of the programme will be in the development of a 
network of supportive relationships. 
Building on the key principle that effective professional learn-
ing will benefit the learning experiences of pupils, the pro-
gramme will deal with the practical issues of developing a 
healthy learning culture through the implementation of key poli-
cies and initiatives. 
 

Learning Together for Success 

The Programme for Session 2008 - 09 

Tuesday 23 September - Planning for Quality Learning 

This introductory session will look at the importance of planning in creating 
high quality learning experiences. We will consider how the Accelerated 
Learning Cycle can be used as a framework to lead students to learn more 
effectively. 

Tuesday 30 September - Technology in Learning 

How should ICT be used to enhance learning experiences? This session will 
look at how technologies can be used to support each element of the Accel-
erated Learning Cycle: Connection, Activation, Demonstration, Consolida-
tion. 

Tuesday 18 November - Active and Collaborative Learning 

The terms Active Learning and Collaborative Learning are used widely when 
referring to effective learning. This session will look at how to engage pu-
pils directly with their own learning in the classroom and how to get them 
learning together. 

Tuesday 25 November - ‘Walking the Talk’ with AifL 

Assessment is for Learning has been on the improvement agenda for a num-
ber of years, but how is it impacting on learning experiences in the class-
room? This session will look at how to use peer and self assessment and 
feedback to improve learning. 

Tuesday 24 February - Thinking about Learning 

Good learning should challenge the learner to aim for greater success. This 
session will look at Bloom’s Taxonomy and DeBono’s Thinking Hats and how 
these tools can be used to enable learners to develop their thinking and 
problem solving skills 

Tuesday 24 March - Consolidating Learning 

This final session will give an opportunity to reflect on what has been 
learned through the Academy and enable course members to consolidate 
their own learning and to share their experiences. 
 


	13. A Leadership Strategy for Education Services
	Report To: Education & Lifelong Learning
	   Committee  
	Report No:   EDUC/40/09/CR
	Contact Officer:   Chris Robertson
	Contact No:   (01475) 712850
	Subject:        A leadership strategy for Education Services

	Leadership Strategy - appx 1
	Leadership Strategy - appx 2
	Leadership Strategy - appx 3
	Leadership Strategy - appx 4 01
	Leadership Strategy - appx 4


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice





